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Benefit Description Plan A  Plan B Plan C (POS) 
Annual Deductible $600/$1,200 Goes 

towards OOP Max 
$1,000/$2,000 Goes 
towards OOP Max 

IN: $1,200/$2,400 

OUT: $2,400/$4,800 Goes 
towards OOP Max 

Annual Out-of- 
Pocket Maximum 
*Includes Rx copays 

Single: $6,850 

Two person: $13,700 

Family: $13,700 
*Includes Rx copays 

Single: $ 6,850 

Two person: $13,700 

Family: $13,700 
*Includes Rx copays 

IN: Single: $6,850 

Two person: $13,700 

Family: $13,700 

OUT: Single: $10,000 

Two person: $20,000 

Family: $20,000 
*Includes Rx copays 

Physician Services 
Adult Routine Physical 
Examinations  
(including prostate and 
gynecological, with PAP 
smear) 

Covered in full per 
healthcare reform 

Covered in full per 
healthcare reform 

IN: Covered in full per 
healthcare reform 

OUT: 40% co-insurance 
after deductible 

Diagnostic X-ray, Lab 
and Testing 

20% co-insurance after 
deductible 

30% co-insurance after 
deductible 

IN: 30% co-insurance 
after deductible 

OUT: 50% co-insurance 
after deductible 

Mammograms Routine covered in full 
per healthcare reform 

Routine covered in full 
per healthcare reform 

IN: Routine covered in full 
per healthcare reform 

OUT: 40% co-insurance 
after deductible 

Physician Inpatient Visits 15% co-insurance after 
deductible 

30% co-insurance after 
deductible 

IN: 30% co-insurance 
after deductible 

OUT: 50% co-insurance 
after deductible 

Physician Office Visits  
– Primary Care 

$10 copay/visit 
deductible waived 

$10 copay/visit 
deductible waived 

IN: $10 copay/visit 
deductible waived 

OUT: 40% co-insurance 
after deductible 

Physician Office Visits  
– Specialty Care 

$40 copay/visit 
deductible waived 

$40 copay/visit 
deductible waived 

IN: $40 copay/visit 
deductible waived 

OUT: 40% co-insurance 
after deductible 
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Wherever you go,
talk to a doctor for free 
by phone or video 24/7.

®

Take control of your health with free 
doctor visits 24/7 at home or on the go.

Download the app for a 
con�dential therapy visit. 
HealthiestYou.com  |  866.703.1259

See a doctor 24/7 
Talk to a licensed doctor by 
phone or video from anywhere

Save money 
Find the lowest-cost  
prescriptions in your area 

Find a pharmacy nearby
Locate a pharmacy near you to  
pick up prescriptions from your
doctor visit*
*Medicine is prescribed when medically necessary



LabCorp is the exclusive independent 
laboratory provider for The Health Plan

Members of The Health Plan pay the 
lowest applicable out-of-pocket costs 

through the LabCorp network.

The Health Plan is proud to offer the quality 
and convenience of LabCorp, including:
• Easy-to-use online & web-based tools for:

• Scheduling appointments
• Streamlined check-in
• Advance out-of-pocket cost estimates
• Access to test results
• Simplified billing/payment

• Routine lab work, clinical testing and 
other services

• Nearly 5,000 frequently requested, 
specialty and genetic tests

Find locations near you 
at labcorp.com+



AnnuAl open enrollment

plAn yeAr: July 1, 2024-June 30, 2025

FBmC Customer serviCe: 1-844-559-8248



importAnt highlights For 2024-2025

New Products!!
• Accident Plan

• Hospital Indemnity Plan
• Critical Illness Plan

New Carrier
Your long and short-term 

disability will now be through 
MetLife. 

• New 60% LTD plan

Voluntary Benefit 
Educational 
Opportunity

Employees now have the ability 
to schedule a telephonic or 

face-to-face education session!
For scheduled locations, visit 

mountaineer.fbmcbenefits.com

no new ChAnges For retirees!

PayFlex is now Inspira 
Increased maximum 

contribution amounts

http://mountaineer.fbmcbenefits.com/
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