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Disclaimer

Information contained within this presentation illustrates  PEIA’s understanding of the current
provisions of PEIA.  These provisions are contained in the current plan statutes and are
subject to modification by the West Virginia Legislature each year.  This information is for
general guidance purposes only.  In the event there is a discrepancy between information
contained in this presentation and WV State Code and Rules, the language in the Code and
Rules shall prevail.



Download a Copy of
this Presentation!
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Plan Names are
Changing for PY 2027

PPB Plan A will be named PPB
Gold

PPB Plan B will be named PPB
Silver

PPB Plan C will be named PPB
Gold High Deductible Plan

PPB Plan D will be named PPB WV
Bronze High Deductible Plan a



3% Aggregate Premium Increase for
both Employees and Employers

Average Family Tier Spousal Surcharge
Increase of $200

Employer Administrative Fee Increase
of $2.50 (Total of $55)

State, Colleges,
Universities and Board of
Ed Changes for PY 2027 



Plan D for State, BOE and
Colleges and Universities

Premiums will decrease 34%

Deductible will increase 425%
The Deductible is included in the
Out of Pocket Max.

Coinsurance will go from 20% to 25%

MOOP will increase 55%



Members in Plan D Must
Reenroll  

All current Plan D members will be
required to select a new plan

during open enrollment.

Members will not be 
auto-enrolled into a plan.



 Plan D Must Have an
Employer Funded HSA 

$500 Employer Funded Health Savings Account (HSA) 
Enrollees will receive a one-time $500 contribution to a
HSA from their employer.

Employees can choose to make additional pre-tax
contributions into their HSA during the fiscal year to offset
their out-of-pocket expenses.

 



3% Aggregate Premium Increase. 

Plan D  
Premiums will decrease 34%
Deductible will increase 425%
Coinsurance will go from 20% to 25%
MOOP will increase 55%

Employer Administrative Fee Increase of
$2.50 (Total $55).

Non-State Fund
Premium Changes



50% Participation Standard

All participating employers must have
50% of their employees enrolled in a
PEIA health plan. 

Agencies must complete the Local Fund
Participation Affidavit which must be
submitted by September 2026. The
affidavit can be found on the PEIA
website.

Compliance Audits will begin July 2027.
Failure to meet compliance standards
may result in agency termination from
PEIA.

Non-State
Fund



Beginning July 1, 2026, the Gold
HDHP (Plan C) and the Bronze
WV HDHP (Plan D) will allow
TeleHealth visits with Revive
Health for only a $10 copay.  

Revive
Telehealth



RHBT Changes

RHBT will increase to $59.
  

New rate tables can be
found on the Benefit
Coordinator area on the
PEIA website under  rate
tables.  (here)

https://peia.wv.gov/Forms-Downloads/Pages/Premium-Rates.aspx


Retirees

Non-Medicare Premiums will
increase 3%  beginning July 1,
2026.

Medicare Premium will increase
3% beginning January 1, 2027
when their new plan year begins.



Unsubsidized Premiums

Unsubsidized premiums are higher than
subsidized premiums. Please note
unsubsidized premiums will apply to:  
Retirees hired on or after July 1, 2010 or;
Agencies enrolled on or after July 1, 2010



Open
Enrollment

Any changes made
during Open Enrollment
will be effective July 1,
2026.  

APRIL 2 - MAY 15, 2026



Open
Enrollment

Open Enrollment is the time of
year when members can add or
delete dependents from coverage,
change insurance plans for the
next Plan Year, or change life
insurance without having a
Qualifying Event.

Documentation is necessary for
any dependents added.  

Newborns can be added with a
Certificate of Live Birth.

PICTURES ARE NOW
ACCEPTED - MUST BE CLEAR
AND UNEDITED



To make Open Enrollment
changes, members can:

Go to PEIA’s website at
peia.wv.gov, click the green Manage
My Benefits button, then log in and
follow the prompts. 

Call PEIA’s Open Enrollment
Helpline at 1-877-676-5573 and
request a Open Enrollment Transfer
form.

How to
Make a
Change



Wait 15 minutes and try again.

Use your 3 security questions.

Do not cut and paste the
temporary passwords, type
them in.

If You are
Locked Out of
Manage My
Benefits 



Member Changes



Hire Date

Birthdate

Social Security Number

MMB Errors

These cannot be updated in

MMB:

Section 125

Beneficiary Information



Members can update:

Address
Telephone number
Email Address
Coverage
Dependents



Section 125

Members may only change their Section 125 status
during Open Enrollment.

The form to change Section 125 is found in the
back of the Benefits Guide.
State Agencies will send the form to PEIA to be
processed.
Non-State Agencies will enter the information
into your payroll system if you offer this benefit.



PEIA Documents

Do not send a form and
enter the form as well.
This creates duplicate
work. You must keep

forms for your records and
for auditing purposes.

Do not email forms
as a way of

submitting them to
PEIA.

Throw away any
outdated forms.

The most current
forms can be found

on the website. 



Life Insurance
Changes

Increasing life insurance is not an OE change.
Members may increase life insurance any time
during the plan year.

Members may decrease or cancel their life
insurance during OE via the Transfer Form or
the online portal.



Encourage Your Employees to
Attend One of our Benefit Fairs!  
Charleston06

Capitol Complex - Building 3
1900 Kanawha Boulevard E, Bldg. 3
Charleston, WV 25302

10 am - 1:30 pm
Charleston06

Kanawha City Community Center
3511 Venable Avenue
Charleston, WV 25304

3 - 6 pm
Huntington07

Marshall University Student Center
1 John Marshall Drive
Huntington, WV 25755

3 - 6 pm

Beckley09
WVU Institute of Technology
Admin & Extension Bldg. Auditorium
410 Neville Street
Beckley, WV 25081

3 - 6 pm
Mineral Wells13

Comfort Suites
167 Elizabeth Pike
Mineral Wells, WV 26150

3 - 6 pm
Morgantown14

Holiday Inn University Area
1188 Pineview Drive
Morgantown, WV 26505

3 - 6 pm

Wheeling16
WV Northern Community College
J. Michael Koon Auditorium
1704 Market Street
Wheeling, WV 26003

3 - 6 pm
Martinsburg20

Holiday Inn Martinsburg
301 Foxcroft Avenue
Martinsburg, WV 25401

3 - 6 pm
Virtual21

LINK:  http://meet.google.com/wsu-fvyo-egn
PHONE:  1 727-314-1004
PIN:  151 511 647‬#

3 - 5 pm



Administrative Safeguards

Administrative Safeguards
Index Codes
Elected Officials
Legal Eligibility Requirements
Required Documentation
Areas of Focus 

LOA’s
Divorces
Workers Compensation



Eligible Employees

Full or Part-time Employees that work a
minimum of 20 hours per week or 1040
hours annually are eligible for PEIA
benefits.



Contact Information - Legal

Kasi Bell
Legal Department - ASA III

kasi.l.bell@wv.gov
(304) 352 - 0326



Coming Summer
2026!

PEIA ACCESS
Account Coordination and Centralized

Enrollment Support System 



What’s New
ACCESS will require use of PEIA’s 10 digit
Member ID.

New Hires will obtain their 10 digit system
generated number upon registration into
the ACCESS system.

Get real-time data and reports.
Internal Instant Messaging - The PEIA
ACCESS will incorporate a secure instant
messaging system to allow for direct
communication with PEIA staff.



Enhancements
New Hires identified as eligible through file
interface will receive an email invitation to enroll
in ACCESS.

Employers will be able to initiate retirements
through PEIA ACCESS.

Monthly billing will not change after it is posted.
No post invoice billing changes will be allowed.
Billing changes after invoice will roll to the next
month’s invoice.  



HRIS File Preparation for
Non-State Agencies

Begin working with
your programmers and

technicians to begin
developing your HRIS

File and pay file for
electronic transfer.

PEIA will inform you
when to begin

transmitting files. 

Review the resources on
the website:

HRIS Training Letter
HRIS Video
HRIS Video
Transcript
Non-State
Remittance Advice

Email PEIA Comments
if you have additional

questions

Creating an HRIS file
will enable agencies to

efficiently upload
employee data,

reducing the need for
manual entry of new

hire information. peiacomments@wv.gov



PEIA ACCESS 
Member Portal Dashboard



PEIA ACCESS 
Member Portal Dashboard



PEIA ACCESS 
Member Elections



PEIA ACCESS: Member Elections



PEIA ACCESS: Enrollment
and Making Changes



PEIA ACCESS: Enrollment
and Making Changes



PEIA ACCESS: Employer Portal
Demo - Adding Participants 



Website Redesign

PEIA is pleased to announce that
our website will be undergoing a

redesign. We look forward to
unveiling the new look in May

2026!



New
Informational

Video

Hear more about optional
voluntary benefit options

available through Mountaineer
Flexible Benefits.

PEIA is developing a new informational
video for you to share with new hires

and members!

Learn about PEIA’s
core benefits and
plans options.

Get Open Enrollment
details.













Benefit Coordinator

Annual Open Enrollment Training

Plan Year: July 1, 2026 - June 30, 2027



Meet your team

JODI GRADY
West Virginia Team Lead

jgrady@fbmc.com
(304) 352-0331

AMELIA SIZEMORE
Benefit Advocate

asizemore@fbmc.com
(304) 352-0333

ANDRES SOLIS
Administrative Benefits Specialist

asolis@fbmc.com
(304) 352-0329

General Inquiries:  mtflexbenefits@fbmc.com Employees can call our dedicated Service Center at (844) 559-8248
for assistance.



Important highlights for 2026 - 2027

Open Enrollment:  April 2nd - May 15th 
Election Effective Date: July 1, 2026

New Updates for PY27

New Higher Contribution amounts for
FSA/HSA Accounts.

Employees will now have 60 days from
CIS to make changes to benefits.

Dental Rates have changed this year. Plan
features are the same.

Changes-Only Enrollment

Employees who do not want to make changes
do not need to do anything, their benefits will

rollover from the current plan year!

Voluntary Benefit Education
Opportunity

Employees will have the ability to schedule a
telephonic or face-to-face education session!

For scheduled locations, visit
mountaineer.fbmcbenefits.com

http://mountaineer.fbmcbenefits.com/


COMPREHENSIVE
BENEFIT 

PROGRAM! VISIONDENTAL
TAX SAVINGS 

ACCOUNTS

DISABILITY

HOSPITAL
CRITICAL
ILLNESS

benefits available from 
mountaineer flexible benefits

LEGAL

HEARING

ACCIDENT



Hospital Indemnity plans provide employees, and their
enrolled dependents, with financial protection when they
have experienced a hospitalization instance lasting at least

20 hours of hospital admittance. 

This is also an employee-owned benefit that includes a $50
annual wellness benefit per covered dependent.

Benefit Summaries are located in the annual benefit guide.  Full plan details are
located on the website at https://mountaineer.fbmcbenefits.com/

Benefit Highlights - hospital indemnity plan

HOSPITAL

sunlife.com/wvpeia

(844) 583-5036

https://mountaineer.fbmcbenefits.com/


There are no rate or plan design changes to the
vision insurance plan for 2026-2027. 

Benefit Summaries are located in the annual
benefit guide. Full plan details are located on

the website at
https://mountaineer.fbmcbenefits.com/ 

Benefit Highlights - Vision plan

VISION

www.humana.com

(877) 398-2980



Accident insurance plans help employees, and their enrolled family
members, during life’s unexpected moments. With Policy benefits

covering a large range of items, benefits are paid to the employee and
covered dependents. This plan can help create peace of mind when they

need it most.
This is also an employee-owned benefit that contains a $50 wellness

benefit for all covered dependents.

Benefit Summaries are located in the annual benefit guide. Full plan
details are located on the website at

https://mountaineer.fbmcbenefits.com/ 

Benefit Highlights - accident plan

sunlife.com/wvpeia

(844) 583-5036ACCIDENT



Critical Illness plans help employees, and their enrolled dependents,
receive financial help when they are traveling through a critical illness

journey, such as heart attacks or strokes.
Guaranteed Issue amounts elected (up to $50k) without medical

questions!! 

Benefit Summaries are located in the annual benefit guide. Full plan
details are located on the website at

https://mountaineer.fbmcbenefits.com/ 

Benefit Highlights - critical illness plan

sunlife.com/wvpeia

(844) 583-5036CRITICAL
ILLNESS

*Must Elect Coverages in $10K
Amounts for EE & Spouse, up to $50K.

*Child Coverage can be elected in $1K
amounts, up to 50% of EE (Max $25K).



Sun Life established a dedicated team to support members of
Mountaineer Flexible Benefits! Employees and providers should be

using the information on their ID cards to check benefits and claims.
 

Please make sure both to go to www.sunlife.com/wvpeia to confirm
coverages and to obtain dental card. Sun Life does NOT

automatically print cards for members.

Benefit Summaries are located in the annual benefit guide. Full plan
details are located on the website at

https://mountaineer.fbmcbenefits.com/ 

Benefit Highlights - dental plan

sunlife.com/wvpeia

(844) 583-5036
DENTAL



Benefit Highlights - dental plan

sunlife.com/wvpeia

(844) 583-5036
DENTAL



Arag Legal is here to help Employees needing assistance with a wide
range of legal matters. From traffic tickets, will & trust support, to even

representation with the IRS, they assist with a wide range of legal matters.
Please note that Employees need to contact Arag to be put in contact with

participating attorneys.

There are no rate or plan design changes to the legal plan for 2026-2027.

Benefit Summaries are located in the annual benefit guide. Full plan
details are located on the website at

https://mountaineer.fbmcbenefits.com/ 

Benefit Highlights - Legal plan

araglegal.com/myinfo

(800) 247-4184
LEGAL



Epic is here to cover one of your most important senses. From testing
to hearing aid coverages, they want to make sure taking care of your

hearing is as simple as possible. 
Epic does require contacting them to request appointments with

participating partners in the area close to employees and
dependents.

There are no rate or plan design changes to the hearing plan for
2026-2027.

Benefit Summaries are located in the annual benefit guide. Full plan
details are located on the website at

https://mountaineer.fbmcbenefits.com/ 

Benefit Highlights - HEARING plan

epichearing.com

(866) 956-5400HEARING



Employees are considered disabled if, due to sickness, injury or pregnancy,
they are unable to perform with reasonable continuity the material duties
of their own occupation. Also applies if they are unable to earn more than

60% of your pre-disability earnings while working.

 The weekly benefit is 70% of the employee's pre-disability earnings,
reduced by deductible income. The maximum weekly benefit is $1,000,

with the minimum weekly benefit being $25 up to 180 days of coverage.

Implemented a Pre-Existing Condition Clause to Eliminate Medical
Questionnaires for Late Enrollments

Benefit Highlights -  Short-Term Disability

DISABILITY

MetLife.com

(888) 466-8640

BC should use the Rate Worksheet listed below and in our benefit guides,
or visit https://wv.fbmcbenefits.com/disability-rate-calculator/ to use our

online calculator for premium costs. 

Benefit Summaries are located in the annual benefit guide. Full plan
details are located on the website at

https://mountaineer.fbmcbenefits.com/ 



Long-Term Disability insurance can help safeguard Employee’s lifestyle
and provide some peace of mind in the event they become disabled and

are unable to work. This plan is meant to assist in providing adequate
protection in the event they become disabled.

Coverages last until age 65, or 3 years and 6 months, if younger than 62;
and limited amounts if 62 to 69. 

 

Benefit Highlights -  Long-Term Disability

DISABILITY

MetLife.com

(888) 466-8640

Coverage options are 50% & 60%. The 70% plan is RETIRED, those in the
plan now can keep it, no new enrollees

Benefit Summaries are located in the annual benefit guide. Full plan
details are located on the website at

https://mountaineer.fbmcbenefits.com/ 



Benefit Highlights - Savings plans- FSA

TAX SAVINGS 
ACCOUNTS

inspirafinancial.com

(844) 729-3539

Inspira Financial is the manager of our FSA plans. With the pre-tax benefits
that come with these accounts, they provide a peace of mind for medical

expenses, planed or otherwise.

Employees Must complete the vetting process with Inspira prior to be able
to access their funds. Any spending cards that employees have will be

good until their expiration date printed on the card. Receipts of all
purchases must also be submitted to be validated.

To switch from an FSA to an HSA, all FSA funds must be exhausted prior to
July 1  effective date. Otherwise, an HSA for employee will not go into

effect until the 1  of the month after FSA grace period ends, being
October 1 . 

st

st

st

Contribution Limits have been adjusted to federal limits as follows:
Healthcare Flexible Spending Account- $3,400

Dependent Care FSA- $7,000
Limited Purpose FSA- $3,400



Benefit Highlights - Savings plans- HSA

TAX SAVINGS 
ACCOUNTS

inspirafinancial.com

(844) 729-3539

Employees Must complete the vetting process with Inspira prior to be able
to access their funds. Any spending cards that employees have will be

good until their expiration date printed on the card. 

Once an Employee is enrolled in Medicare, HSA contributions must stop,
even if they only participate in Part A. To switch from an FSA to an HSA, all

FSA funds must be exhausted prior to July 1  effective date. Otherwise,
HSA for employee will not go into effect until the 1  of the month after

FSA grace period ends, being October 1 . 

st

st

st

Contribution Limits have been adjusted to federal limits as follows:
Health Savings Accounts, Individual Enrollment- $4,400

Health Savings Accounts, Family Enrollment- $8,750
**Make sure to factor any employer contributions into the annual federal

limits to avoid going over IRS maximum.

Benefit Summaries are located in the annual benefit guide. Full plan
details are located on the website at

https://mountaineer.fbmcbenefits.com/ 

Inspira Financial is also the manager of our HSA
plan. With the pre-tax benefits that come with

these accounts, they provide a peace of mind for
medical expenses, planed or otherwise.



employee voluntary benefit 
education resources

Employees now have new ways to get help with their voluntary benefit
plans to be better prepared for how to use and make selections for what

best fits their needs.

They can access the new education portal with decision making support

They can schedule a telephonic appointment with a Benefit Counselor

They can schedule an in-person appointment at specific locations across
the State

They can attend one of the PEIA benefit fairs to meet with one of the
Mountaineer Flexible Benefits Team Members



ways to enroll MyFBMC.com/PE

Password reset requests, email to techsupport@fbmc.com

With a Voluntary 
Benefit Counselor

Enrollment Form

Forms are due to Benefit Coordinators
by May 15, 2026, with submission to

FBMC by May 22, 2026 



don’t forget!

Retirees can only enroll by completing a paper enrollment form.
Employees are encouraged to enroll with a Counselor or Online to avoid common form mistakes.
If using paper enrollment forms, the Benefit Coordinator section on page 2 must be completed fully,
prior to submitting to FBMC.
Enrollment forms can be mailed to FBMC or for faster processing they can be faxed to (850) 514-5803.
As PEIA and Mtflex do not share supporting documentation, please submit all QLE & Dependent
verification information with forms when submitted.
On submitted forms, please check “Keep Coverage” on current benefits not changing on submitted OE
forms. This gives us an additional coverage confirmation.
If your agency has a NH/CIS event in May or June 2026, please confirm they are on your billing file for
rollover for payments. This will help ensure we do not have any terms for non-payment after our OE
file is submitted.



Important

https://www.surveymonkey.com/r/WNGWFHR

We are looking for your feedback on how we can continue to improve our ability to
take care of you & and your employees! Take our 3 minute survey, and we will give

you a Gift Card for your time!

Any other benefit questions? Ask us now!



































































Questions and Answers



Take Our Survey



Thank You to Our Partners!  



Life Ins, Deaths, SD, ESRD, LEAD
Joni Blankenship (304) 352-0303
joni.l.blankenship@wv.gov 

Retirees, LEAD
Nicole Spears (304) 352-0312
nicole.l.spears@wv.gov

Administrative Assistant 
Cathy Hernshaw (304) 352-0290
cathleen.l.hearnshaw@wv.gov 

Non-State
Shawn McKenzie (304) 352-0315
shawn.r.mckenzie@wv.gov

Eligibility Questions
County BOE (A-L)
Brandy Early (304) 352-0301 
brandy.s.early@wv.gov

County BOE (M-Z) 
Christy Yarborough (304) 352-0292
christie.e.yarbough@wv.gov

College & Universities 
Jennifer Barger (304) 352-0305
jennifer.l.barger@wv.gov 

State Agencies & DHHR
Sharon Withrow (304) 352-0316
sharon.k.withrow@wv.gov

mailto:joni.l.blankenship@wv.gov
mailto:nicole.l.spears@wv.gov
mailto:cathleen.l.hearnshaw@wv.gov
mailto:brandy.s.early@wv.gov
mailto:christie.e.yarbough@wv.gov
mailto:jennifer.l.barger@wv.gov
mailto:sharon.k.withrow@wv.gov


Thank You for
Your Attention

Jill Beaty
304-352-0300

Susan.j.beaty@wv.gov
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	DENTAL

	Benefit Highlights - Legal plan
	Arag Legal is here to help Employees needing assistance with a wide range of legal matters. From traffic tickets, will & trust support, to even representation with the IRS, they assist with a wide range of legal matters. Please note that Employees need to contact Arag to be put in contact with participating attorneys.
	There are no rate or plan design changes to the legal plan for 2026-2027.
	Benefit Summaries are located in the annual benefit guide. Full plan details are located on the website at https://mountaineer.fbmcbenefits.com/
	araglegal.com/myinfo (800) 247-4184


	Benefit Highlights - HEARING plan
	Epic is here to cover one of your most important senses. From testing to hearing aid coverages, they want to make sure taking care of your hearing is as simple as possible.  Epic does require contacting them to request appointments with participating partners in the area close to employees and dependents. There are no rate or plan design changes to the hearing plan for 2026-2027.
	Benefit Summaries are located in the annual benefit guide. Full plan details are located on the website at https://mountaineer.fbmcbenefits.com/
	epichearing.com (866) 956-5400


	Benefit Highlights -  Short-Term Disability
	Employees are considered disabled if, due to sickness, injury or pregnancy, they are unable to perform with reasonable continuity the material duties of their own occupation. Also applies if they are unable to earn more than 60% of your pre-disability earnings while working.
	The weekly benefit is 70% of the employee's pre-disability earnings, reduced by deductible income. The maximum weekly benefit is $1,000, with the minimum weekly benefit being $25 up to 180 days of coverage.
	Implemented a Pre-Existing Condition Clause to Eliminate Medical Questionnaires for Late Enrollments
	BC should use the Rate Worksheet listed below and in our benefit guides, or visit https://wv.fbmcbenefits.com/disability-rate-calculator/ to use our online calculator for premium costs.
	Benefit Summaries are located in the annual benefit guide. Full plan details are located on the website at https://mountaineer.fbmcbenefits.com/
	MetLife.com (888) 466-8640

	Benefit Highlights -  Long-Term Disability
	Long-Term Disability insurance can help safeguard Employee’s lifestyle and provide some peace of mind in the event they become disabled and are unable to work. This plan is meant to assist in providing adequate protection in the event they become disabled.
	Coverages last until age 65, or 3 years and 6 months, if younger than 62; and limited amounts if 62 to 69.
	Coverage options are 50% & 60%. The 70% plan is RETIRED, those in the plan now can keep it, no new enrollees
	Benefit Summaries are located in the annual benefit guide. Full plan details are located on the website at https://mountaineer.fbmcbenefits.com/
	MetLife.com (888) 466-8640

	Benefit Highlights - Savings plans- FSA
	Inspira Financial is the manager of our FSA plans. With the pre-tax benefits that come with these accounts, they provide a peace of mind for medical expenses, planed or otherwise.
	Employees Must complete the vetting process with Inspira prior to be able to access their funds. Any spending cards that employees have will be good until their expiration date printed on the card. Receipts of all purchases must also be submitted to be validated.
	To switch from an FSA to an HSA, all FSA funds must be exhausted prior to July 1st effective date. Otherwise, an HSA for employee will not go into effect until the 1st of the month after FSA grace period ends, being October 1st.  Contribution Limits have been adjusted to federal limits as follows: Healthcare Flexible Spending Account- $3,400 Dependent Care FSA- $7,000 Limited Purpose FSA- $3,400
	inspirafinancial.com (844) 729-3539

	Benefit Highlights - Savings plans- HSA
	Employees Must complete the vetting process with Inspira prior to be able to access their funds. Any spending cards that employees have will be good until their expiration date printed on the card.
	Once an Employee is enrolled in Medicare, HSA contributions must stop, even if they only participate in Part A. To switch from an FSA to an HSA, all FSA funds must be exhausted prior to July 1st effective date. Otherwise, HSA for employee will not go into effect until the 1st of the month after FSA grace period ends, being October 1st.
	Contribution Limits have been adjusted to federal limits as follows: Health Savings Accounts, Individual Enrollment- $4,400 Health Savings Accounts, Family Enrollment- $8,750 **Make sure to factor any employer contributions into the annual federal limits to avoid going over IRS maximum.
	Benefit Summaries are located in the annual benefit guide. Full plan details are located on the website at https://mountaineer.fbmcbenefits.com/
	Inspira Financial is also the manager of our HSA plan. With the pre-tax benefits that come with these accounts, they provide a peace of mind for medical expenses, planed or otherwise.
	inspirafinancial.com (844) 729-3539

	employee voluntary benefit  education resources
	Employees now have new ways to get help with their voluntary benefit plans to be better prepared for how to use and make selections for what best fits their needs.

	ways to enroll
	With a Voluntary  Benefit Counselor
	MyFBMC.com/PE
	Password reset requests, email to techsupport@fbmc.com

	Enrollment Form

	don’t forget!
	Important
	https://www.surveymonkey.com/r/WNGWFHR
	Any other benefit questions? Ask us now!

	Questions and Answers
	Take Our Survey
	Thank You to Our Partners!
	Eligibility Questions
	Thank You for Your Attention

