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Affordable Care Act (ACA) Reporting 
Requirements 
 On February 8, 2015 the Internal Revenue Service 

(IRS) released final forms for information 
reporting under IRC §6055 (Plan) and §6056 
(Employer).  

 The forms and instructions for employers (1094-C 
and 1095-C) are available and may be downloaded 
from:  

 http://apps.irs.gov/app/picklist/list/formsPublicatio
ns.html 
 

http://apps.irs.gov/app/picklist/list/formsPublications.html
http://apps.irs.gov/app/picklist/list/formsPublications.html


ACA Reporting for Employers  
 §6056 requires large employers (50 or more 

employees) to report information concerning 
whether they offered affordable and minimum 
value coverage to full-time employees.  

 This is accomplished with forms 1094 and 1095-C 
 Employers will complete all of the 1094 and Parts 

1 and II of the 1095-C 
 PEIA will handle the Part III coverage information 
 Do not mark the self insured coverage box in Part 

III 



Employer Reporting 
 The Affordable Care Act’s employer reporting  
 requires “large” employers (defined as those with at least 50 

full-time employee equivalents) to report certain information 
concerning whether they offered affordable and minimum value 
coverage to full-time employees.  

 One of the purposes of the employer reporting requirements 
is to assist the IRS in administering the employer shared 
responsibility penalty.  

 The employer reporting requirements will also assist the IRS in 
determining whether individuals with access to employment-
based coverage are eligible for the premium assistance tax 
credit. 



Reporting to Employees 
 Employers must also provide information on whether 

they offered affordable and minimum value coverage to 
each full-time employee identified on the report.  

 Due by January 31 of the year after the calendar year to 
which the report relates.  

 The first statement must be provided by February 1, 2016 
(1/31/2016 is a Sunday). 

 Employers may use third parties to facilitate filing reports 
and delivering employee statements, but the employer 
remains the responsible entity. 



Data Elements to be Reported 

 The Employer must report on 1095 C: 

 Employer’s name, address and EIN 

 Name and telephone number of the employer’s contact person 

 Certification of whether the employer offered its full-time employees the 
opportunity to enroll in minimum essential coverage under an eligible 
employer-sponsored plan, by calendar month  

 The months during the calendar year for which plan coverage was available  

 Each full-time employee’s share of the lowest cost monthly premium (self-
only) for coverage providing minimum value offered to that full-time 
employee under an eligible employer-sponsored plan, by calendar month 







Data Elements to be Reported 
 The Employer must report on 1094 C: 
 Form 1094-C is a transmittal form that large employers 

must file with the IRS along with copies of the Forms 
1095-C. However, it is much more than a cover sheet for 
filing these forms. Among other things, it requires the 
following: 

 A month-by-month indication of whether the employer 
offered coverage to 95 percent of its full-time 
employees,  

 A month-by-month count of the number of full-time 
employees, and  

 A month-by-month count of the total number of 
employees. 
 

 









Other Reporting Details… 
 Employers must report certain other information using 

what the IRS calls “indicator codes” for that reporting  
 Complete details about the list of reportable items  

available with forms and instructions: 
 http://www.irs.gov/pub/irs-pdf/i109495c.pdf 

 
 

http://www.irs.gov/pub/irs-pdf/i109495c.pdf


ACA Reporting for Health Plans 
 §6055 requires health plans to report information 

regarding an individual’s health coverage during 
the preceding taxable year, in order to determine 
whether that individual had health coverage.    

 PEIA will handle §6055 reporting for all enrolled 
policyholders 

 This is done using form 1094-B and1095-B 
 



Plan Reporting 
 The Affordable Care Act’s plan reporting  
 requires all providers of “minimum essential coverage” to 

report detailed information to the IRS regarding the individual’s 
coverage during the preceding taxable year.  

 to determine whether an individual has satisfied the individual 
mandate to have minimum essential coverage or pay a penalty. 

 reporting must be filed with the IRS by February 28 on paper 
or by March 31 electronically, of the year after the calendar 
year in which the plan provided minimum essential coverage 
beginning with the 2015 plan year.  

 



Plan Reporting to Insureds 

 Each employee and retiree listed in the plan’s report 
to the IRS must receive a written statement with: 
  the “policy number”  
 the name, address, a contact number for the plan sponsor,  
 the information the plan reported to the IRS, by January 31 

of the year succeeding the calendar year to which the 
return relates.  

 The first statement is due no later than February 1, 
2016 (because 1/31/2016 is a Sunday).  

 The statement must be provided on paper unless an 
employee consents to electronic delivery. 

 For self-insured plans, the responsibility lies with the 
plan sponsor. 
 



Required Data  
 PEIA must report the following on a 1095-B 
 Name, address, and employer identification number (EIN) of the 

reporting entity (e.g., insurer or self-insured group health plan) 
 Name, address, and TIN (or date of birth if a TIN is not available) of 

the responsible individual (unless they are not enrolled). Responsible 
individuals include employees and retirees 

 Name and TIN (or date of birth if a TIN is not available) of each 
individual (member, spouse, dependent child) covered under the 
policy or program 

 For each covered individual, the months for which the individual was 
enrolled in coverage and entitled to receive benefits for at least one 
day 

 Any other information specified in final forms, instructions or 
published guidance 
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